AGENDA
CITY COUNCIL REGULAR MEETING
CITY OF CERES, CALIFORNIA
City Council Chambers, 2701 Fourth Street
Monday, March 25, 2019 – 6:00 p.m.
Mailing Address: Ceres City Hall, 2720 Second Street, Ceres, CA 95307-3292
Phone: (209) 538-5700
Fax: (209) 538-5780
Members of the public are advised that all cellular telephones and any other communication devices are to be turned
off upon entering the City Council Chambers.

CALL TO ORDER
Mayor Vierra
ROLL CALL
Mayor:
Vierra
Vice Mayor:
Ryno
Council Members: Condit, Durossette, Kline
INVOCATION
Invocation by Jim Stochl, Harvest Presbyterian
PLEDGE OF ALLEGIANCE
Pledge of Allegiance led by Mayor Vierra
PRESENTATIONS

CITIZEN COMMUNICATIONS to the Council on matters not included on the agenda (five minutes).
PLEASE FILL OUT A SPEAKER CARD
While the City Council welcomes and encourages participation in City Council meetings, adopted rules allow no
more than 5 minutes (Resolution No. 2007-106) for expression of non-agenda items. Matters under the jurisdiction
of the City Council, and not on the posted agenda, may be addressed by the general public; however, California law
prohibits the City Council from taking action on any matter which is not on the posted agenda unless it is determined
to be an emergency by the City Council. Citizens are entitled to address the City Council on any agenda item
subject to the 5 minute provision.

City Council Agenda

APPOINTMENTS TO BOARDS/COMMISSIONS

CONFLICT OF INTEREST DECLARATION

CONSENT CALENDAR
All matters listed on the consent calendar are considered routine in nature and will be enacted by a single motion
unless otherwise requested by an individual Council Member or public for special consideration. Otherwise the
recommendation of staff will be accepted and acted upon by roll call vote.

1.

Clerks Report of Posting. The agenda of the regular March 25, 2019, City Council
meeting was posted on March 21, 2019. (Nayares-Perez)

2.

Waive Readings.
(Nayares-Perez)

3.

Approval of Minutes (Nayares-Perez)
a. Minutes of the March 11, 2019 Regular City Council meeting.

4.

Register of Audited Demands for Period covering March 7, 2019 through March
14, 2019. (Dean)

5.

General Correspondence – Information Only
a. Public Works Monthly Report for February 2019 (Damas)
b. Water Conservation Monthly Report for February 2019 (Damas)
c. Recreation Monthly Report for February 2019 (Lohr)
d. 2018 Water Rate Study Model Update (Damas)
e. Construction Activity and Revenue Generation Report for February 2019
(Westbrook)

6.

Resolution No. 2019-34, authorizing the Retirement of Canine Klouse. (Smith)

7.

Resolution No. 2019-35, in Concurrence with Stanislaus County FY 2019-20
Annual Action Plan and Support of Submission to HUD. (Westbrook)

8.

Resolution No. 2019-36, awarding the Construction Contract for the Pleasant
Avenue CDBG Sidewalk Improvement Project to United Pavement Maintenance,
Inc., Authorize a 10% Contingency, Approve the Budget Amendment and
Authorize the City Manager to Execute the Contract. (Padilla)

9.

Resolution No. 2019-37, awarding the Construction Contract for the Well # 34
Rehabilitation Project to Don Pedro Pump, Authorize a 10% Contingency and
Authorize the City Manager to Execute the Contract. (Padilla)

10.

Resolution No. 2019-38, approval of Exception to the 180-Day Wait Period Per
Government Code Sections 7522.56 and Approve a Retired Annuitant Agreement
with Brent Smith. (Wells)

All Readings of Ordinances and resolutions are waived.
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CONSIDERATION OF ITEM(S) REMOVED FROM THE CONSENT CALENDAR
UNFINISHED BUSINESS
PUBLIC HEARING
NEW BUSINESS
DISCUSSION ITEMS
11.

Bulky Item Pickup Program Overview (Wells)

COUNCILMEMBER REFERRALS
Any Council Members that would like to have an agenda item placed on a future agenda shall make a request under
this section of the agenda.

REPORTS
At this time, any Council Members or City Staff will make an announcement, or report briefly on his or her activities.








Mayor
City Council
City Manager
City Attorney
Departments
County Supervisor

CLOSED SESSION
PUBLIC EMPLOYEE PERFORMANCE EVALUATION
(Pursuant to Section 54957(b)(1) of the Government Code)

Title:

City Manager

REPORT FROM CLOSED SESSION

ADJOURNMENT
The next regularly scheduled City Council Meeting is scheduled to be held on Monday, April 8, 2019 at 6:00 p.m. in
the City Council Chambers located in the Community Center at 2701 Fourth Street, Ceres, CA
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AFFIDAVIT OF POSTING
I, Diane Nayares-Perez, City Clerk, for the City of Ceres, declare under penalty of
perjury that the foregoing agenda for the Regular City Council Meeting was posted on
March 21, 2019, at 4:30 p.m. at the following locations in Ceres:




Front Office of City Hall, 2720 Second Street
Display case - 2210 Magnolia Street
Display case - 2701 Fourth Street

______________________________________
Diane Nayares-Perez
City Clerk

Council Agenda:

The City Council agenda is available for public review on the City’s
website at www.ci.ceres.ca.us and posted at the time and places
noted above.

Related Materials: Any writings or documents provided to a majority of the City Council
regarding any item on this agenda will be made available for public
inspection at the City Clerk’s Office at City Hall located at 2720
Second Street, Ceres, CA during normal business hours. Persons
with questions concerning any agenda item may call the City Clerk’s
Office at (209) 538-5731.
Notice regarding Americans with Disabilities Act:
In compliance with the Americans with Disabilities Act, if you need
special assistance to participate in this meeting or if you need the
agenda and/or the documents in the agenda packet provided in an
alternative format, please contact the city clerk’s office at (209) 5385731 at least 48 hours prior to the meeting to ensure that
reasonable arrangements can be made (28CFR 35.102-35.104 ADA
TITLE II)
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MINUTES
CITY COUNCIL REGULAR MEETING
CITY OF CERES, CALIFORNIA
City Council Chambers, 2701 Fourth Street
Monday, March 11, 2019 – 6:00 p.m.
Mailing Address: Ceres City Hall, 2720 Second Street, Ceres, CA 95307-3292
Phone: (209) 538-5700
Fax: (209) 538-5780
Members of the public are advised that all cellular telephones and any other communication devices are to be turned
off upon entering the City Council Chambers.

CALL TO ORDER
Mayor Vierra called the March 11, 2019, Regular City Council meeting to order.
ROLL CALL – Present:
Mayor:
Vierra
Vice Mayor:
Ryno
Council Members: Condit, Durossette, Kline
Absent:

None

INVOCATION
Invocation was given by Pastor Adrian Condit, Village Chapel.
PLEDGE OF ALLEGIANCE
Pledge of Allegiance was led by Mayor Vierra.
PRESENTATIONS
None.

Item 3

CITIZEN COMMUNICATIONS to the Council on matters not included on the agenda (five minutes).







Marlin Sena, a member of The Parks Homeowners Association, thanked Council
on behalf of the Association for installing three no dumping signs.
Duane Thompson spoke regarding the City’s recreation activities and asked that
the City consider other ways of getting program activities out to the community. He
also spoke about the services that Public Works provides and that most citizens
don’t see all of the services that are provided to the community. The staff does a
great job doing things for the City. He appreciates all the work of City staff. He
agrees with the City’s Council motto and the Council’s values.
Jennifer Hidalgo, a representative for Senator Anna Caballero, introduced herself
to Council and the public and stated that Senator Anna Caballero is there to help
constituents with State matters.
Michael Richards, a member of the Stanislaus County Bicycle Club, cited safety
concerns regarding crossing on Whitmore Avenue. Drivers heading east from
Mitchell can’t see the flashing lights.
Dave Pratt commented on illegal dumping in the canal, shopping carts, and trash.

APPOINTMENTS TO BOARDS/COMMISSIONS
None.
CONFLICT OF INTEREST DECLARATION
No Council conflicts.

CONSENT CALENDAR
All matters listed on the consent calendar are considered routine in nature and will be enacted by a single motion unless
otherwise requested by an individual Council Member or public for special consideration.
Otherwise, the
recommendation of staff will be accepted and acted upon by roll call vote.

1.

Clerks Report of Posting. The agenda of the regular March 11, 2019, City Council
meeting was posted on March 6, 2019. (Nayares-Perez)

2.

Waive Readings.
(Nayares-Perez)

3.

Approval of Minutes (Nayares-Perez)
a. Minutes of the February 25, 2019, Regular City Council meeting.

4.

Register of Audited Demands for Period covering February 21, 2019, through
February 28, 2019. (Dean)

5.

General Correspondence – Information Only
a. Redevelopment & Economic Development Department Monthly Report –
February (Hallam)
b. IT Quarterly Report (Ball)

All Readings of Ordinances and resolutions are waived.
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6.

Resolution No. 2019-23, adopting the Legislative Platform for 2019. (Wells)

7.

Resolution No. 2019-24, accepting the ITS Signal Synchronization, Phase II CML-5241 (054) as Complete, Approve the Balancing Contract Change Order,
Authorizing the Filing of the Notice of Completion and Retention Release to the
Contractor. (Padilla)

8.

Resolution No. 2019-25, accepting the Mitchell Road Phase-1 Improvement as
Complete, Approve the Balancing Contract Change Order, Authorizing the Filing of
the Notice of Completion and Retention Release to the Contractor. (Padilla)

9.

Resolution No. 2019-26, awarding the Construction Contract for the Ceres Police
Department – Radio Communication Site Project to Howell Communications Inc.,
Authorize a 10% Contingency and Authorize the City Manager to Execute the
Contract and approving a budget amendment. (Padilla)

10.

Resolution No. 2019-27, approving a Lot Line Adjustment for Sukhjinder Singh
Bal, Sukhdev Singh, Gurdev S. Mann, John A. Marquez, and Nora S. Marquez
involving three parcels of land located at 2900-2908 Canyon Drive (APN’s: 039014-025, -026, & -027). (Westbrook)

11.

Resolution No. 2019-28, approving updates to Recreation Part-Time (NonRegular) Positions. (Lohr/McCoy)

12.

Resolution No. 2019-29, approving the Part-Time (Non-Regular) Employee Hourly
Pay Rate Schedule, effective in the Pay Period beginning March 24, 2019. (McCoy)

13.

Resolution No. 2019-30, authorizing the execution of a purchase and sale
agreement for property located at 3836 El Camino Avenue and approving a budget
amendment. (Wells)
(Removed from Consent)

14.

Resolution No. 2019-31, approving the Purchase of Portable and Mobile Radios
for the Fire Department and approving a budget amendment. (Wise)
(Removed from Consent)

15.

Resolution No. 2019-32, authorizing the Purchase of a Police Dispatch Radio
System and authorize the Finance Director to execute a budget amendment.
(Smith)

16.

Resolution No. 2019-33, ratifying the Appointment of Richard Collins to the
Position of Chief of Police. (Wells)

Mayor Vierra asked if any Council Member or citizen would like an item pulled from the
Consent Calendar and be heard under separate motion. Items 14 and 15 were removed
from Consent.
Mayor Vierra asked if anyone from the Public had any comments. There being no
comments, Mayor Vierra brought the item back to Council for direction.
MOTION: Motion by Council Member Durossette, seconded by Council Member Kline,
approving Item 1-13 and 16. 5/0/0 Motion passes see below by the following roll call
vote:
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AYES:

5

NOES: 0
ABSENT: 0

Council Members: Condit, Durossette, Kline, Ryno and
Mayor Vierra
Council Members: None
Council Members: None

CONSIDERATION OF ITEM(S) REMOVED FROM THE CONSENT CALENDAR
Item 14/Vice Mayor Ryno
Vice Mayor Ryno asked why the City is using the Los Angeles County’s discount for
pricing. City Manager Wells responded that it is similar to a state contract. It’s a negotiated
purchase price that satisfies the competitive bid process requirement. It’s another ability
to piggyback off of somebody else’s bid and allows them to save some money and time
by not having to do the bid process. Vice Mayor Ryno further inquired if the new Motorola
portable radios will work with the Police dispatch radios system. City Manager Wells
responded yes.
Mayor Vierra asked if anyone from the Public had any comments. There being no
comments, Mayor Vierra brought the item back to Council for direction.
MOTION: Motion by Vice Mayor Ryno, seconded by Council Member Kline, approving
Item 14. 5/0/0 Motion passes see below by the following roll call vote:

AYES:

5

NOES: 0
ABSENT: 0

Council Members: Condit, Durossette, Kline, Ryno and
Mayor Vierra
Council Members: None
Council Members: None

Item 15/Vice Mayor Ryno
Vice Mayor Ryno stated that it looks like they need to update the system. She commented
that it appears that they are basically piggybacking on the same system the County uses.
She asked what happens if the County decides they don’t like that system anymore and
switch. Chief Smith stated that they are doing it so they can back up each other. The plan
is to have their own system and then be able to communicate with them and back up with
SR 911. The County recently purchased their system about a year and a half ago. There
was a discussion about what the County is currently using and what Turlock recently
purchased and what they paid for their system. Vice Mayor Ryno asked again if the County
decides they don’t like it what does that do to their system. Chief Smith responded nothing
they can stay with the same radio consoles. There was a discussion about the annual
maintenance, coordination with the IT Department and the professional services charge
for travel and training from the vendor.
Council Member Condit asked for Chief Smith to describe the issues that have been
encountered with the current system. Chief Smith described the signal drops with the
current system.
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Mayor Vierra asked if anyone from the Public had any comments and the following citizens
spoke:
Dave Pratt asked if the City is staying with Motorola. Chief Smith provided Mr. Pratt with
a response.
Mayor Vierra brought the item back to Council for direction.

MOTION: Motion by Vice Mayor Ryno, seconded by Council Member Condit,
approving Item 15. 5/0/0 Motion passes see below by the following roll call vote:
AYES:

5

NOES: 0
ABSENT: 0

Council Members: Condit, Durossette, Kline, Ryno and
Mayor Vierra
Council Members: None
Council Members: None

UNFINISHED BUSINESS
None.
PUBLIC HEARING
None.
NEW BUSINESS
None.
DISCUSSION ITEMS
17.

Adopt-a-Park Program. (Wells)

City Manager Wells gave the report. He reviewed the concept of an Adopt-A-Park (AAP)
and/or Adopt-A-Road program that was discussed at length in late 2006 as part of a Code
Enforcement implementation plan. In 2007, the program was conceptualized and ready
for implementation but was dropped when the economic downturn caused a reduction in
the city workforce.
Council Member Durossette asked if there is a cost associated with it. City Manager Wells
stated around $2,500 for equipment. Council Member Durossette asked if Recreation
would oversee it. City Manager Wells responded that staff would have to meet internally
to see who could best run it. Council Member Durossette stated he thinks it’s a great idea.
The Love Ceres event evaporated, and he thinks they should start looking at schools for
volunteers as parks and schools are near each other, and there are issues with kids
busting the sprinklers.
Council Member Kline asked how this will affect the City’s contract services with Howard
Training Center. What does that do and how will that affect the fees? City Manager Wells
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stated that this program would be more focused on the things that are not being done.
There was a lengthy discussion about the coordination of the program, city staff
assistance, cost, structure, and requirements.
Vice Mayor Ryno commented that when she brought it up, it was more out of frustration.
Because the City did not have staff at the time that could do it, she thinks there are a lot
of people in Ceres that would jump on the opportunity to go out and clean up their park.
She thinks what they could do is have a program where you do an orientation, so you don’t
have to involve staff time. After the orientation, the volunteers could go out and pull weeds,
but she thinks if they put too many restrictions it loses the desire to volunteer. There was
a discussion about the prior requirements of the program and some of the tasks proposed
of that program. She does not think they need to clean up graffiti. The volunteers can be
provided with the equipment, such as bags and garbage pickers. Signs that state, park
adopted by the name of the organization or family would instill pride in people, too, knowing
that when people go to this park they say wow, look at how wonderful it looks and look at
who we can thank for doing that.
Vice Mayor Ryno further stated she does not think they need leads for each park. A
discussion about possibly having a trial period of the program ensued; as well as a
discussion about the cost. Mayor Vierra suggested that staff start with the initial draft of
the program. City Manager Wells stated that he would suggest they do the program for a
year and simplify the process and see what kind of challenges and interest they get. He
thinks with some experience they can have a feel of how much structure it will need. Vice
Mayor Ryno stated they would also need to have some type of marketing to get it out there.
Mayor Vierra asked if anyone from the Public had any comments and the following citizens
spoke:
Omar Jackson stated that he has many resources and could provide assistance to the City
at no charge.
Duane Thompson suggested that the City use the Next Door application to notify the public
about the program.
Mayor Vierra brought the item back to Council for direction.
Betina McCoy, Human Resources Director, stated that she would like to check with Risk
Management about the best way to address volunteers. So they can address any risk
management concerns.
City Manager Wells stated that he would simplify the process based on the discussion this
evening, consult with Risk Management to add a waiver holding the City harmless should
some injury occur and return to Council for the adoption of the program.
18.

Beautification Action Committee. (Wells)

City Manager Wells gave a brief overview the report and discussed the request of Council
Member Condit.
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Council Member Condit stated that he requested this Committee as blight is a number one
concern in the City. It would give the citizens a forum to discuss blight and allow citizens
the opportunity to meet with Code Enforcement regularly. The Committee could come up
with a strategic plan to combat blight across the City. Council Member Kline asked if there
would be citizen volunteers that report violations. Council Member Condit stated it would
be more like the Measure H Committee. It would consist of a total of ten members (two
members appointed by each Council Member and the Mayor). The committee would
meet, and Code Enforcement would be required to attend, and then they can come up
with ideas and solutions.
Council Member Kline stated if it is mostly like Measure H, then they will actually not be
doing beautification, but coming up with projects and ideas. Council Member Kline stated
that he thinks Council Member Condit is going in the right direction. His concern is having
a ten-member committee trying to get something accomplished. He thinks it’s a step in
the right direction; he would like to have a little bit more information as far as the
parameters. A discussion ensued about potential projects such as dealing with shopping
carts, illegal dumping, blight and the organization of volunteers and the Adopt-A-Park
program.
Council Member Kline asked if there would be one specific person that would have
oversight of the committee and would there be somebody that would be the lead. Council
Member Condit stated that he would like the Recreation Manager to take the lead on it.
He thinks a Committee will give better accessibility to the public. Vice Mayor Ryno stated
that if Code Enforcement is required to attend the meetings, then they are taking Code
Enforcement away from what they should be doing. She also stated what if they reach
out to their districts and they don’t have anyone that wants to serve on the Committee.
Instead of bringing the City together, are they going to divide it? Council Member Condit
stated that he does not think they would have any shortcomings from the public. A
discussion ensued about the structure of the Committee, as well as having Code
Enforcement attend and the overtime of Code Enforcement. Council Member Durossette
stated that he agrees with Council Member Kline regarding his concerns of having ten
people on the committee. A lengthy discussion ensued about having a ten-member
committee. Council Member Kline stated he can support this with a little more clarification.
He would like a little more understanding of the agenda and direction. Vice Mayor Ryno
stated she agrees with Council Member Kline.
Mayor Vierra asked if anyone from the Public had any comments and the following citizens
spoke:
Dave Pratt stated that he has seen Committees go in their own direction and fade out.
Duane Thompson stated that he understands Council Member Durossette’s concerns. He
agrees with the direction of Council Member Condit. He feels this is something that should
be discussed.
Omar Jackson stated he could also help the City move items and can do it at no cost.
Lee Brandt stated that Council Member Condit has a good idea. He thinks the City will
find that there will be interest from the citizens. If overtime pay is a concern, the City could
change the Code Enforcement officers’ hours for that day.
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John Warren thinks it’s a good idea, but he can understand concerns about a ten-person
committee.
Mayor Vierra brought the item back to Council for direction.
Vice Mayor Ryno stated that she agrees with the concept. She thinks they need to break
it down and have it more manageable. She compares it to a neighborhood watch, except
they are not going to be out looking for people breaking into houses.
Mayor Vierra suggested each Council Member appoint one citizen to the committee and
that person could live anywhere in the City. He also stated that they could give it until
December 31 and then re-evaluate it. He said he did not have a lot of concern about
allocating extra money to allow Code Enforcement to meet every other month with the
committee. He asked that staff bring it back with some kind of framework and guiding
principles and more structure.
City Manager Wells commented that Council stated structure. Are they requesting an adhoc committee or formal committee?
Council Member Kline stated for right now, ad-hoc to get it started because they don’t
know what is going to develop. It’s a step in the right direction. Ad-hoc to get it going and
then come December when it comes back, they will have more of a structure of where it
is going.
Council Member Condit stated that he is open to that suggestion and asked that Code
Enforcement be involved.
COUNCILMEMBER REFERRALS
Any Council Members that would like to have an agenda item placed on a future agenda shall make a request under
this section of the agenda.



Vice Mayor Ryno asked that a closed session item be added to the March 25
agenda to discuss a personnel matter.

REPORTS
At this time, any Council Members or City Staff will make an announcement, or report briefly on his or her activities.





Mayor Vierra reported that Virginia Madueno contacted him and Ms. Madueno
communicated feedback from the Governor that the ACE Train will be the priority for
mass transit for California funding. He reported on an invite Council received to explore
and take the ACE train to San Jose Airport.
City Council
Council Member Kline referenced an article in the Ceres Courier about the Ceres
Librarian who recently won an award.
Vice Mayor Ryno commented on her last train ride on the ACE train and how it is
very different from Amtrak. It was clean and nice.
Council Member Condit asked if they could also provide recognition to the Flores
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brothers National Boxing Champions. Mayor Vierra stated that they could also
recognize Ja'Quan Gardner.
City Manager Wells reported that the next Centennial Committee would be meeting
this Wednesday at 5 p.m. The Fire Department will be having a swearing-in ceremony
for two firefighters this Thursday at 6:30 p.m. at Fire Station 1 and next Thursday, the
Police Department will have a swearing-in as well.
City Attorney – nothing to report.
Departments
Police Chief Smith congratulated Captain Collins.
Captain Collins thanked Mr. Wells and the Council for their vote of confidence.
Battalion Chief Scola reported that Chief Wise is participating in a leukemia and
lymphoma fundraising event.
County Supervisor - nothing to report.

There being no further business, Mayor Vierra adjourned the Regular City Council meeting
at 7:38 p.m. and convened in a Closed Session meeting with the below-listed items being
discussed.
CLOSED SESSION
CONFERENCE WITH LEGAL COUNSEL:
INITIATION OF LITIGATION: Pursuant to Gov. Code, § 54956.9(d)(4): One case
REPORTS FROM CLOSED SESSION
ACTION: No reportable action.

ADJOURNMENT
The next regularly scheduled City Council Meeting is scheduled to be held on Monday, March 25, 2019, at 6:00 p.m. in
the City Council Chambers located in the Community Center at 2701 Fourth Street, Ceres, CA

There being no further business, Mayor Vierra adjourned the meeting at 7:49 p.m.
______________________________
Mayor Chris Vierra

______________________________
Diane Nayares-Perez, City Clerk

Consistent with Council Policy the minutes referenced above are in Action Format. The complete
recording of the meeting can be viewed at http://www.ci.ceres.ca.us/ agendacenter.
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Jeremy Damas, Director of Public Works, jeremy.damas@ci.ceres.ca.us,
(209) 538-5717

SUBJECT:

Public Works Department February 2019 Monthly Report

RECOMMENDED COUNCIL ACTION:
Information only, no action required.

I.

BACKGROUND:

Outlined below are the significant actions performed by the six divisions of the Public Works
Department for the month of February 2019.

FACILITY SERVICES








Completed 102 service requests including: 72 service requests for electrical/lighting,
plumbing repairs, HVAC issues, locksmith tasks, general repairs and 30 preventative
maintenance requests
Replace several padlocks at Smyrna Park due to a second vandalism
Replaced California flag and rope at Riverbluff Park due to vandalism
Pour cement slab to get rainwater away from PD stairwell
Check and repair all lighting at Costa Fields prior to baseball season starting
Repair water damage after roof repair at Fire #2
Attended Du-All Lockout/Tagout safety training

Daily janitorial, City buildings and parks maintenance performed by one (1) supervisor, two (2)
maintenance workers, and five (5) custodians.

Item 5a

FLEET SERVICES






Completed 76 work orders
Repairs to Fire Engines:
o #221-06 – Replaced right front windshield and four new tires
o #272-02 – Resealed engine cooler, turbo actuator for belt, #1-3 discharge valves,
#1-2 cross lays and passenger auxiliary inlets
No Repairs due to accidents
Ordered a new Ford F-250 Crew Cab F-250 for Fire BC

Emergency and non-emergency City vehicles and equipment are maintained and repaired by
one (1) supervisor, three (3) staff members and one (1) administrative staff.

LANDSCAPE MAINTENANCE












Completed a total of 36 customer service requests in the following categories:
o Bike Path Repairs: 2
o City Grounds Maintenance: 2
o Park Maintenance: 24
o Playground/Equipment Repairs: 2
o Right of Way Irrigation Repairs: 3
o Tree Related: 3
Parks sprinklers replaced: Berry Grove – 4, Neel – 3, Persephone – 4,
Riverbluff – 3, Ryna – 3, and Smyrna - 6
Costa Fields – Repaired broken valve in parking area
Neel Park – Capped off 12 sprinklers along Boothe Rd. that weren’t needed
Riverbluff – Changed nozzles on Fields #1,#2 and #3 and mounted goals in Fields #3 &
#4
Roeding Park – Connecting mainline to Park irrigation is 90% completed
Smyrna Park – Replaced a 4” line and four (4) valves in Rotary Grove due to mainline
break.
Repaired backflow in the Faith Home Right of Way
Installed fence that was stolen along canal on Hatch Road
Attended Du-All Lockout/Tagout safety training

City Parks, Facility landscaping and maintenance is performed by one (1) supervisor and five (5)
staff members.

STREETS SERVICES


Staff responded to a total of 70 customer service requests in the following categories:
o Code Enforcement assisted: 9
o Tree service requests: 17
o Street Lights and Signs repaired: 18
Item 5a







o ADA trip hazards repaired: 9
o All other categories: 17
Responded to 164 Underground Service Alert (USA) markings
Cleaned 38 Drain Inlets
Sprayed 35 storm ponds and 22 lift stations for weed control
Sprayed alley’s, roadsides and barricades for weed control
Attended Du-All Lockout/Tagout safety training

City Streets division operated by one (1) supervisor and nine (9) staff members with one
vacancy.
WASTEWATER (WWTP)















Responded to nine (9) Sewer related customer service requests and 20 sewer problems
Staff had one (1) Smart Cover alarms and no Sanitary Sewer Overflows (SSOs). Total
gals spilled and recovered: None in February
Serviced or repaired:
o Lift Stations – 11
o WWTP Equipment - 12
Cleaned 29,322 feet of Sewer line and inspected 5,130 feet of sewer line for our internal
Closed Circuit TV (CCTV) program
SCADA Integrator Jeff Boroughs and Sr. Operator Rod Morris continued working on
converting Lift Station control panels to SCADA (Supervisory Control and Data
Acquisition) system
Staff performed erosion control activities on pond levees and roads
P G & E abandoned gas line and staff abandoned domestic well at the school farm on
2/4-5/19
Oversaw Abestos and Lead testing by contractor on school farm structures on 2/21/19
Staff installed new #2 Pump at Moffett Lift Station and #1 pump went to Shape Inc. for
repairs
On-Duty Operator James Sharp assisted Water Dept. with vacuuming out a water main
emergency repair
Staff planted 40 trees on Service Road for PD Gun Range Sound Deflection Project
Total time of 19 hours to respond to 134 Underground Service Alerts (USA) markings
Treated and disposed of 70.66 million gallons of Wastewater, averaging 2.52 million
gallons per day
Attended Du-All Lockout/Tagout safety training

Ceres Wastewater operations performed by one (1) supervisor and nine (9) staff members.
WATER SERVICES






February 2019 Well Production: 98.402 million gallons
Average: 3.514 million gallons per day
Staff responded to 25 customer service requests
Marked 28 Underground Service Alerts (USA) for construction projects
Meter Statistics and Repairs:
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o Meters in System: 11,841
o Meters/Radios Serviced: 136
o Meters Replaced: 8
o Meters Tested for Accuracy: 0
Valves in System: 4,389
o Valves Exercised: 0
Blow-Off’s and Hydrants Flushed: 0
Removed old main lines and valves on Central Ave.
Replaced globe check valve at Well #32
Installed two new services and main repair in 2nd St. alley
Replaced hydrant valve at 3600 Farris Ave.
Repaired leak at 2229 8th St.
Replaced hydrant at Morello and Skeena
Attended Du-All Lockout/Tagout safety training

Ceres Water system operated by one (1) Public Works Superintendent, nine (9) staff members
including two (2) vacancies.

Approved by: ___________________________
Toby Wells, P.E., City Manager
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Jeremy Damas, Director of Public Works, jeremy.damas@ci.ceres.ca.us,
(209) 538-5717

SUBJECT:

Water Conservation Division February 2019 Monthly Report

RECOMMENDED COUNCIL ACTION:
Information only, no action required.

I.

BACKGROUND:

Outlined below are the significant actions performed by the Water Conservation Division for the
month of February 2019.

WATER CONSERVATION










Calculated residential gallons used per person per day: 52.06
Annual average is 52.95 gallons per person per day
Responded to 29 Water Conservation service requests
Issued 28 Courtesy Notifications
Performed three (3) Water Audits
Issued 113 Excess Water Consumption Courtesy Notices
Issued 158 Excess Water Target Consumption Fines
Delivered 1 Water Waste Warnings and No Water Waste Fines
Rebates Issued: Dishwasher: 1, Smart Irrigation: 0, ULF Toilets: 6,
Washing Machine: 1 and Turf Replacements: 0
Total Rebates YTD: 13

Item 5b

The graph below shows our production numbers for 2013 in blue compared to 2019 in black
with the water reduction target of 13% in red. For February 2019, we had a reduction of 20%
from the February 2013 production numbers.

Water Conservation Program is managed by one (1) Water Resource Analyst, one customer
service technician and one vacant customer service technician position and two vacant Water
Conservationists positions.

Approved by: ___________________________
Toby Wells, P.E., City Manager
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February 2019

Revenue

RECREATION MONTHLY REPORT
$9,377
$11,756

$2,081
Community Center

American Legion Hall

Recreation

Summer Camps

Contractor Classes

Full day summer camps will be
available June and July to
accommodate working parents who
need affordable daycare for their
children. In addition to enthusiastic
and trained staff the camp will
include hours of creativity,
organized play, a daily swim lesson,
and snacks.

Staff has secured five contract local
businesses to facilitate classes this
summer. We will have specialized art
camps, cooking classes, senior
crafts, soccer, tag football, basketball,
tennis, gymnastics, and ballet.

The City of Ceres is offering a low-cost Lifeguard Training course over
the spring break to help youth train to work as a lifeguard.
Cost is $50 for Ceres residents and $150 for non-residents.

Artist Spotlight
The pencil and ink art
created by local artist
Bryce Stoskopf was
highlighted at an artist
reception hosted
Thursday, February 7 at
the Ceres Community
Center.
Save the date to our
next Artist Spotlight
04/11/19 | 5:30 - 7 pm

Field Allocation Policy: Staff is working on developing a Field Allocation Policy to present to City Council on April 22. This policy will determine
what user groups get first choice on selecting fields each season. The policy that is being developed, proposing Ceres youth and resident groups
the highest priority versus adults and non-residents.
Fees and Charges Policy: Staff is placing its finishing touches on the 3 Year - Fees & Charges Policy proposal going to City Council in April 22. This
policy will increase fees to off-set higher labor and maintenance costs over the next three fiscal years when seeking approval for fees and charges
to provide programs and services.

55+

Senior Class - Matter of Balance

Artful Antics
Day Camp
Item 5c
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Jeremy Damas, Public Works Director
Jeremy.damas@ci.ceres.ca.us, (209) 538-5717

SUBJECT:

2018 Water Rate Review

Please see attached 2018 Water Rate Review from H F & H Consultants.
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HF&H CONSULTANTS, LLC
Managing Tomorrow’s Resources Today

201 North Civic Drive, Suite 230
Walnut Creek, California 94596
Tel: (925) 977-6950
Fax: (925) 977-6955
hfh-consultants.com

Robert D. Hilton, Emeritus
John W. Farnkopf, PE
Laith B. Ezzet, CMC
Richard J. Simonson, CMC
Marva M. Sheehan, CPA
Robert C. Hilton, CMC

TECHNICAL MEMORANDUM
To:

Jeremy Damas, Public Works Director, City of Ceres

From:

John Farnkopf, Senior Vice President, HF&H
Rick Simonson, Vice President, HF&H

Date:

March 5, 2019

Subject:

Water Rate Study – Rate Model Update

This technical memorandum reports the results of our analysis to update the City of
Cere’s (City’s) water rate model using updated financial projections.

I. BACKGROUND
HF&H Consultants (HF&H) completed a water rate study for the City in September
2017. At a public hearing on November 13, 2017, the City Council adopted the
recommended rates from the study, which covered five annual rate adjustments
effective each January 1, from January 1, 2018 through January 1, 2022. The study
projected the Water Enterprise’s operating and capital expense projections, for a tenyear planning period, and recommended uniform percentage increases to all water
service-related rates for the next five years. Though we studied a ten-year period, City
Council adopted five years of rates which is the maximum allowed by state law. To
date, the two (of five) increases have been implemented. The rate increases were
planned, and subsequently implemented, as follows:






January 1, 2018 – 40% (implemented)
January 1, 2019 – 37% (implemented)
January 1, 2020 – 5%
January 1, 2021 – 5%
January 1, 2022 – 4%

II. OBJECTIVE AND APPROACH
The objective of our analysis was to re-project the Water Enterprise’s projected year end
fund balances to determine if the previously adopted rate adjustments are still
reasonable and/or if more than anticipated reserves are available for needed capital
improvements to comply with new state regulations.
Item 5d
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To re-project the Water Enterprise’s year end fund balance as of June 30, 2022, we
updated the September 2017 revenue and expense model with actual results through FY
2017-18 and re-projected revenues and expenses through FY 2021-22 based on updated
City budgets and discussions with City staff.
The recommended, and adopted, rate increases (identified in the background section)
were projected to cover the water system’s operating and capital expenses and to
maintain adequate reserves. As shown in Figure 1, the Water Enterprises’ fund was
projected to reach a fund balance of approximately $4.3M by the end of FY 2021-22, the
last of the five annual rate increases adopted by Council. The fund balance was not
projected to reach the target balance by then; however, it would remain above the
minimum allowable balance and the ten-year outlook indicated a continued upward
trend (as seen from FY 2020-21 to FY 2021-22).
Figure 1 – Projected Year-End Fund Balances (per September 2017 rate study)

The recommended rate increases relied on revenue and expense projections that will
differ from actual results.

III. SUMMARY OF FINDINGS AND RECOMMENDATION
Two years into the financial planning period, which led to the adoption of the annual
increases summarized in the background section, the Water Enterprise’s fund balance is
in better shape than anticipated. This is due to a combination of:
1) The actual June 30, 2017 ending balance of the Water Enterprise Fund was higher
than anticipated;
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2) Actual operating and maintenance expenditures in FY 2017-18 were less than
anticipated; and,
3) Actual capital expenditures in FY 2017-18 were less than anticipated.
The higher starting fund balance, and less than anticipated expenses, were slightly
offset by less than anticipated water charge revenues in FY 2017-18.
Assuming the previously-adopted rate increases are implemented over the next three
years, and projected capital expenditures remain at the same level as the 2017 Study,
the updated projections result in projected fund balances that are higher than what was
projected in the September 2017 study (dotted green line), and is above the target
reserve balance by June 30, 2022. The City’s reserve policy states that the minimum
operating reserve balance (red line) will equal two-months of annual O&M expenses.
An additional allowance for capital projects is added to provide working capital for
pay-as-you-go construction projects. The sum of the operating and capital components
equals the target reserve balance (blue line).
Figure 2. Updated Fund Balance Projections

The higher than anticipated fund balance, as of June 30, 2022, provides an opportunity
to complete needed capital improvement projects not previously budgeted for. As
such, for this update, City staff reviewed its previously deferred capital projects are reprojected capital spending over the next four-year period. Figure 3 shows the resulting
fund balance resulting from the increased capital spending. For comparison purposes,
the figure includes the projected balances from the original 2017 study and this 2019
update assuming the original capital spending. Figure 4 summarizes the rate
adjustment and capital spending assumptions for each scenario. As shown in Figure 3,
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the reserve fund balance can accommodate the $1.6 million in additional capital
spending ($23.2 million instead of $21.6 million) and result in a June 30, 2022 fund
balance which is greater than originally projected; however, the fund balance is
projected to dip below the minimum balance in FY 2019/2020. As a result, while the
full $23.2 million in updated capital spending can be accommodated without revising
the previously-adopted rate adjustments, we recommend that the timing of the capital
projects be reassessed and shifted from FYs 2018/19 and FYs 2019/20 to FYs 2020/21
and FY 2021/22, where possible.
Figure 3 – Projected Fund Balances

Figure 4 – Scenario Assumptions and Resulting Fund Balance
Rate Adjustments:
1/1/2020
1/1/2021
1/1/2022
Operating Costs
FY 2018-19
FY 2019-20
FY 2020-21
FY 2021-22
Total Operating Costs
Capital Spending
FY 2018-19
FY 2019-20
FY 2020-21
FY 2021-22
Total Spending
June 30, 2022 Reserve Balance

September 2017
Study

2019 Update:
Scenario #1

2019 Update:
Scenario #2

5%
5%
4%

Same as
2017 Study

Same as
2017 Study

$6.956 million
$7.188 million
$7.328 million
$7.473 million
$28.945 million

$5.210 million
$9.095 million
$6.204 million
$6.521 million
$27.030 million

Same as
Scenario #1

$5.250 million
$7.175 million
$5.100 million
$4.100 million
$21.6 million
$4.2 million

Same as
2017 Study

$7.0 million

$6.250 million
$8.275 million
$4.600 million
$4.100 million
$23.2 million
$5.4 million
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Brent Smith, Chief, brent.smith@ci.ceres.ca.us, (209) 538-5725

SUBJECT:

Resolution No. 2019-34, Retirement of Police Canine Klouse

RECOMMENDED COUNCIL ACTION:
Staff recommends that City Council adopt a Resolution authorizing the retirement of Ceres
Police canine “Klouse.”
I.

BACKGROUND:

The Ceres Police Canine unit currently has four canine teams allotted to patrol. Each team
consists of a canine handler and a dual-trained narcotics detection/apprehension canine.
This allows us to have a canine working 24 hours a day 7 days a week.
One of the canine teams consists of Officer Ross Bays and canine Klouse. Klouse is a
seven year old male Dutch Shepherd that has had two handlers during his time of service.
His current handler, Officer Bays, is a fine canine handler in good standing with the
department and has done a great job working with Klouse over the past 3 years.
Throughout this time Klouse has become a part of Officer Bays’ family.
Due to the age of canine Klouse, staff recommends retiring canine Klouse and replacing
him with a new canine.
Officer Bays has expressed interest in purchasing Klouse from the City of Ceres to keep
Klouse as a pet. In the past, handlers have been offered to purchase their retired canine
partners for $1.00 (one dollar) U.S. currency. Staff proposes this same procedure for the
retirement of canine Klouse.

Item 6

REASONS FOR RECOMMENDATION:
It is recommended that canine Klouse be retired and sold to Officer Ross Bays due to his
age.
II.

FISCAL IMPACTS:

If approved by the Council the city can agree to sell Officer Bays the canine for $1.00 (one
dollar). The future purchase of a new replacement canine will be budgeted during the
2019-20 fiscal budget year unless additional funding in 2018-19 budget allows for the
purchase during this fiscal year. This option incurs no further impact to the city’s general
fund for the remainder of this fiscal year.
III.

POLICY ALTERNATIVES:

There is no viable alternative.
IV.

STEPS FOLLOWING APPROVAL:

Upon approval, canine Klouse will be retired from the City of Ceres Police Department and
sold to Officer Bays for the purchase price of $1.00. All necessary paperwork will be
completed releasing liability from the City of Ceres. This release will include a statement
that Klouse is being sold to Officer Bays as a pet and is not to be used as a working canine
at another public or private organization.

Approved by:_______________________________
Toby Wells, P.E., City Manager
Attachments:
1. Resolution
2. Agreement/Release of Liability
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RESOLUTION NO. 2019-34
AUTHORIZING THE RETIREMENT OF CANINE KLOUSE FROM
THE CERES POLICE DEPARTMENT AND SALE OF CANINE KLOUSE TO
OFFICER ROSS BAYS
THE CITY COUNCIL
City of Ceres
WHEREAS, Officer Ross Bays is the current handler of canine Klouse; and,
WHEREAS, Klouse has reached the acceptable age for retirement; and,
WHEREAS, Klouse has become a part of Officer Bays’ family;
NOW THEREFORE BE IT HEREBY RESOLVED that the City Council of the City
of Ceres does hereby authorize the retirement of Ceres police canine Klouse and
authorizes the sale of Klouse as a pet to Officer Ross Bays.
PASSED AND ADOPTED by the Ceres City Council at a regular meeting thereof
held on the 25th day of March, 2019, by the following vote:
AYES:

Council Members:

NOES:

Council Members:

ABSENT:

Council Members:

_____________________________
Chris Vierra, Mayor
ATTEST:
_____________________________
Diane Nayares-Perez, CMC, City Clerk
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City of Ceres

CITY COUNCIL

___________

2720 Second Street
Ceres, CA 95307
209‐538‐5731
209‐538‐5780 FAX

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

AGREEMENT REGARDING RETIREMENT OF POLICE CANINE
This agreement is made this 25 day of March, 2019, by and between the Police Department for
the City of Ceres, hereinafter referred to as “City” and Ross Bays.
1.

Ross Bays is employed as an Officer for the City of Ceres, and is currently the handler of
police canine “Klouse.” Klouse, a 7 year old Dutch Shepherd has been suitably trained
as a police canine and is currently in good health.

2.

The City of Ceres is willing to transfer ownership of the said Dutch Shepherd dog to Ross
Bays to be retired as a pet pursuant to certain terms and conditions as hereinafter set
forth.
NOW, WHEREFORE, in consideration of the mutual covenants made herein, the parties
to this Agreement do hereby agree as follows:
1.

The City of Ceres does hereby sell and transfer canine Klouse to Ross Bays for
the sum of one dollar ($1.00), receipt of which is hereby acknowledged, where the
7 year old Dutch Shepherd will be retired as a pet.

2.

Ross Bays does hereby accept the transfer of the ownership of said dog and shall
cause the ownership of the animal to be registered and titled in his name.

3.

The City agrees that upon the transfer of the title of said dog to Ross Bays, Ross
Bays will indemnify and hold harmless the said City of Ceres from any and all
liability or claims from damages arising out of any event, act or disturbance
involving the subject police dog, including attorney fees and court costs.

Dated: __________________________

Dated: _________________________

________________________________

_______________________________

Toby Wells
City Manager

Brent Smith, Police Chief
City of Ceres

APPROVED AS TO FORM:

NEW OWNER:

Dated: ___________________________

Dated: _________________________

_________________________________________________
Tom Hallinan
City Attorney

_______________________________________________
Ross Bays
Police Officer

ATTEST:
____________
Diane Nayares-Perez, City Clerk
Reso. 2019-34; 3/25/2019
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Tom Westbrook, Director of Community Development.
tom.westbrook@ci.ceres.ca.us; 209.538.5778

SUBJECT:

Resolution No. 2019-35, in Concurrence with Stanislaus
County Consortium FY 2019-2020 Annual Action Plan and
Support of Submission to HUD

RECOMMENDED COUNCIL ACTION:
Staff recommends City Council adopt a Resolution in concurrence with Stanislaus
County Consortium Fiscal Year (FY) 2019-2020 Annual Action Plan and support of
submission to the US Department of Housing and Urban Development (HUD).
BACKGROUND:
The City is a member of the Stanislaus County Housing and Urban Development (HUD)
Consortium, consisting of Stanislaus County, the Cities of Ceres, Hughson, Newman,
Oakdale, Patterson and Waterford.
Participation in the Consortium enables the County and participating jurisdictions to
access funds directly from the federal government, rather than compete for funds
through the State.
The City of Ceres will be allocated approximately $283,029 for the Community
Development Block Grant (CDBG) program for the next fiscal year. The goals of the
Consortium as established under the federal CDBG programs guidelines are as follows:
1) to provide decent housing; 2) to provide a suitable living environment; and 3) to
expand economic opportunities.
The City of Ceres allocation for FY 2019-2020 will be utilized for the following: Project
consisting of infrastructure improvements (curb, gutter, sidewalk and ADA
improvements) for the Pleasant Avenue CDBG Project and CDBG administration.
Item 7

REASONS FOR RECOMMENDATION:
This action is required by HUD, as the City of Ceres is a member of the Stanislaus
County’s CDBG Consortium.
FISCAL IMPACTS:
The City will receive approximately $283,029 of federal CDBG funds, which will be
included in the Fiscal Year (FY) 2019-2020 City Budget.
PUBLIC PARTICIPATION:
The Stanislaus County Planning and Community Development Department, as the
Consortium administrator, has the lead role in the preparation of the Annual Action Plan
and 3-year Consolidated Plan, which includes the public participation requirement under
HUD guidelines.
A series of public meetings were held in each of the Consortium member’s jurisdiction.
For the City of Ceres, the community meeting on the Draft FY 2019-2020 Annual Action
Plan (AAP) will be held on March 25, 2019 at 5:00 pm at the Ceres Community Center.
In addition, the Draft FY 2019-2020 Annual Action Plan (AAP) and Draft Consolidated
Plan have been available for public review in the Stanislaus County Planning and
Community Development Department, as well as various locations throughout the
County, for over a month. To date, the City has not received any verbal or written
comments regarding the Draft FY 2019-2020 AAP.
Any public comments received by members of the public this evening will be forwarded
to the County Board of Supervisors for inclusion in the final FY 2019-2020 Annual
Action Plan being submitted to HUD by the County.
STEPS FOLLOWING APPROVAL:
Staff will forward any public comments and the resolution of concurrence to the County
Board of Supervisors, who will consider adoption of the FY 2019-2020 Annual Action
Plan on May 21, 2019.

Approved by: ________________________________
Toby Wells, P.E., City Manager
Attachment: Resolution
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RESOLUTION NO. 2019-35
IN CONCURRENCE WITH STANISLAUS COUNTY CONSORTIUM FY 2019-2020
ANNUAL ACTION PLAN AND SUPPORT OF SUBMISSION TO HUD
THE CITY COUNCIL
City of Ceres, California
WHEREAS, the Annual Action Plan outlines the goals for utilizing Community
Development Block Grant (CDBG) funds to assist low income households and persons
in the areas of housing, associated infrastructure, and economic development for the
Stanislaus County Consortium;
WHEREAS, the Stanislaus County Consortium includes the County of
Stanislaus, the Cities of Ceres, Hughson, Newman, Oakdale, Patterson, and Waterford,
each of which have unanimously chosen to participate in the entitlement process,
thereby receiving a portion of CDBG and Emergency Shelter Grant (ESG) funds
allocated to Stanislaus County;
WHEREAS, the City of Ceres allocation of approximately $283,029 will be
utilized for eligible administration and infrastructure improvements for the installation of
(ADA) ramps, and related curb, gutter, sidewalk repairs for the Pleasant Avenue CDBG
Project;
WHEREAS, Stanislaus County, the Cities of Ceres, Hughson, Newman,
Oakdale, Patterson, and Waterford have worked together to prepare the Annual Action
Plan for Fiscal Year (FY) 2019-2020; and
WHEREAS, the Annual Action Plan for FY 2019-2020 was made available to the
public as an opportunity to review and provide comments prior to the final public hearing
to be held by the Stanislaus County Board of Supervisors on May 21, 2019.
NOW, THEREFORE, IT IS HEREBY RESOLVED that the City Council of the
City of Ceres concurs with the FY 2019-2020 Annual Action Plan and supports
submission to the US Department of Housing and Urban Development (HUD).
PASSED AND ADOPTED by the Ceres City Council at a regular meeting thereof
held on the 25th day of March 2019, by the following vote:
AYES:
NOES:
ABSENT:

Council Members:
Council Members:
Council Members:
______________________
Chris Vierra, Mayor

ATTEST:
_____________________________
Diane Nayares-Perez, CMC, City Clerk
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Daniel Padilla, P.E., P.L.S., City Engineer
daniel.padilla@ci.ceres.ca.us, (209) 538-5775

SUBJECT:

Resolution No. 2019-36, awarding the Construction Contract
for the Pleasant Avenue CDBG Sidewalk Improvement Project
to United Pavement Maintenance, Inc., Authorize a 10%
Contingency, Approve the Budget Amendment and Authorize
the City Manager to Execute the Contract.

RECOMMENDED COUNCIL ACTION:
Staff recommends the City Council award the Contract for the Pleasant Avenue CDBG
Sidewalk Improvement Project to United Pavement Maintenance, Inc., in the amount of
$238,015.19, authorize a 10% contingency of $23,801.00, approve the Budget Amendment
and authorize the City Manager to execute the contract.
I.

BACKGROUND:

The project involves the installation of ADA improvements, sidewalk, curb and gutter infill
on Pleasant Avenue from Central Avenue to the westerly terminus, some of the
construction will take place on Central Avenue to connect these improvements to the recent
Roundabout construction at the Pine/Central intersection.
II.

REASONS FOR RECOMMENDATION:

Proposals for the construction were due on February 26, 2019. United Pavement
Maintenance, Inc., submitted the bid that has been determined to be lowest responsive and
responsible in the amount of $238,015.19. A ten percent contingency of $23,801.00 brings
the project construction total to $261,816.19. A memo with the bid results is attached.
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III.

FISCAL IMPACTS:

This project was included and programmed in the Fiscal Year 2018/19 Capital
Improvement Plan (CIP) in account number 291.95.1757. Additional CDBG funds need to
be appropriated as indicated on the attached Budget Amendment, these funds are needed
for contingency, construction engineering, inspection and construction testing.
IV.

EXISTING POLICY / RELATIONSHIP TO THE STRATEGIC PLAN:

This project is in conformance with the first priority of the Strategic Plan to ensure the
community has adequate well maintained infrastructure.
V.

POLICY ALTERNATIVES:

The City Council can choose to direct staff to reject the bids and re-bid the project; or reject
the bids and eliminate the project.
VI.

INTERDEPARTMENTAL COORDINATION:

This project has been coordinated with the Public Works Department.
VII.

PUBLIC PARTICIPATION:

None.
VIII.

ENVIRONMENTAL REVIEW:

This project is a CEQA Categorical Exemption as per Section 15301(c) Existing Facilities.
IX.

STEPS FOLLOWING APPROVAL:

Execute the Contract with Construction Company conduct a preconstruction conference
and issue the Notice to Proceed.

Approved by: ____________________________________
Toby Wells, P.E., City Manager
Attachments:
1. Resolution
2. Bid Results
3. Budget Amendment
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RESOLUTION NO. 2019-36
RESOLUTION AWARDING THE CONSTRUCTION CONTRACT FOR
THE PLEASANT AVENUE CDBG SIDEWALK IMPROVEMENT
PROJECT TO UNITED PAVEMENT MAINTENANCE, INC., AUTHORIZE
A 10% CONTINGENCY, APPROVE THE BUDGET AMENDMENT AND
AUTHORIZE THE CITY MANAGER TO EXECUTE THE CONTRACT.
THE CITY COUNCIL
City of Ceres
WHEREAS, proposals for the construction contract for the Pleasant Avenue
CDBG Sidewalk Improvement Project were due on February 26, 2019; and,
WHEREAS, the lowest responsive and responsible bid for the Pleasant Avenue
CDBG Sidewalk Improvement Project was received from United Pavement
Maintenance, Inc. for an amount of $238,015.19; and,
WHEREAS, a construction contingency in the amount of 10% is necessary and
appropriate to accommodate any unforeseen costs bringing the total construction
authorization to $23,801.00; and,
WHEREAS, the Pleasant Avenue CDBG Sidewalk Improvement Project was
programmed in the FY 2018/19 Capital Improvement Program by the City of Ceres in
account number 291.95.1757; and,
NOW, THEREFORE, IT IS HEREBY RESOLVED by the City Council of the City
of Ceres that the Pleasant Avenue CDBG Sidewalk Improvement Project is awarded to
United Pavement Maintenance, Inc., in the amount of $238,015.00 and a 10%
contingency in the amount of $23,801.00, and authorizes the City Manager to execute
the contract.
BE IT FURTHER RESOLVED that the City Council does hereby approve the
Budget Amendment and the Finance Director is hereby authorized and directed to
record the appropriate accounting entries as shown on the attached Budget
Amendment.
PASSED AND ADOPTED by the Ceres City Council at a regular meeting thereof
held on the 25th day of March, 2019, by the following vote:
AYES:

Council Members:

NOES:

Council Members:

ABSENT:

Council Members:
____________________________
Chris Vierra, Mayor

ATTEST:
_____________________________
Diane Nayares-Perez, CMC, City Clerk
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PLEASANT AVENUE - CDBG SIDEWALK IMRPOVEMENTS
(P19‐001)

5

4

3

Aggregate Base (Class II)

HMA Pavement (Type A)

Remove AC Pavement

Remove Concrete

Clearing and Grubbing

LF

TN

TN

SF

SF

LS

2

6,174

1,363

220

145

3,858

963

1

5,000.00
5,000.00
15,000.00
5.00
4.00
150.00
20.00
35.00
10.00
1,500.00
4,000.00
1,500.00
500.00
70.00
2,000.00
‐
10,000.00

Unit Cost

5,000.00
5,000.00
15,000.00
4,815.00
15,432.00
21,750.00
4,400.00
47,705.00
61,740.00
3,000.00
8,000.00
1,500.00
2,000.00
38,780.00
2,000.00
‐
10,000.00

Subtotal

Engineer's Estimate

Subtotal

Taylor Backhoe Service

Unit Cost

United Pavement Maintenance

Subtotal

19,800.00
2,800.00
13,000.00
4,458.69
10,609.50
24,650.00
17,160.00
29,986.00
49,392.00
11,000.00
7,100.00
3,200.00
2,000.00
26,038.00
2,121.00
‐
14,700.00

5,267.00
1,368.50
10,727.20
3,197.16
13,927.38
30,467.40
21,852.60
60,544.46
44,144.10
10,782.40
9,568.00
3,785.80
2,300.00
31,782.98
2,439.15
‐
2,723.20

Merced, CA
Unit Cost

19,800.00
2,800.00
13,000.00
4.63
2.75
170.00
78.00
22.00
8.00
5,500.00
3,550.00
3,200.00
500.00
47.00
2,121.00
‐
14,700.00

5,267.00
1,368.50
10,727.20
3.32
3.61
210.12
99.33
44.42
7.15
5,391.20
4,784.00
3,785.80
575.00
57.37
2,439.15
‐
2,723.20

Hughson, CA

Bid Tabulation Sheet
Bid Opening 02/26/19 at 2:00 PM

6

SF

QUANTITY

ITEM DESCRIPTION

7
Minor Concrete (Curb and Gutter)
EA

2

UNIT

NO.

8
Minor Concrete (Sidewalk/Driveway)

1

1

9
EA

1

10 ADA Curb Ramp
EA

4

LS

11 Storm Drain Inlet
EA

1

554

LS

12 Relocate Existing Fire Hydrant
LF

Water Pollution Control

13 Adjust Frames and Covers to Grade

LS

Public Convenience & Safety

14 Chain Link/Wood Fence and Gate

2

15 Pavement Marking and Signage

LS

1

16 Tree Removal

LS

1 of 4

246,122.00
238,015.19
254,877.33
TOTAL BID:
SUBCONTRACTORS:
Stockton Fence & Material
Tully Consulting Group
Verux
United Pavement Maint.
Bench Mark Eng, Inc.
Chrisp Company
Stockton Fence & Material

1

17 Restoration

Item No. 8

PLEASANT AVENUE - CDBG SIDEWALK IMRPOVEMENTS
(P19‐001)

13 Adjust Frames and Covers to Grade

12 Relocate Existing Fire Hydrant

11 Storm Drain Inlet

10 ADA Curb Ramp

9

8

7

6

5

4

3

2

1

Minor Concrete (Sidewalk/Driveway)

Minor Concrete (Curb and Gutter)

Aggregate Base (Class II)

HMA Pavement (Type A)

Remove AC Pavement

Remove Concrete

Clearing and Grubbing

Water Pollution Control

Public Convenience & Safety

LS

LF

EA

EA

EA

EA

SF

LF

TN

TN

SF

SF

LS

LS

LS

UNIT

1

554

4

1

2

2

6,174

1,363

220

145

3,858

963

1

1

1

QUANTITY

Machado & Sons Const

Clean Cut Landscape Inc.

Subtotal

George Reed, Inc.

Unit Cost

12,058.00
6,641.00
5,082.00
3,563.10
14,081.70
34,945.00
23,320.00
57,246.00

Fresno, CA

12,058.00
6,641.00
5,082.00
3.70
3.65
241.00
106.00
42.00

67,914.00
12,940.00
8,468.00
4,384.00
3,492.00
19,944.00
3,878.00
‐
8,586.00

Subtotal

13,000.00
500.00
18,000.00
5,778.00
7,716.00
25,085.00
19,800.00
61,335.00

11.00
6,470.00
4,234.00
4,384.00
873.00
36.00
3,878.00
‐
8,586.00

Turlock, CA

13,000.00
500.00
18,000.00
6.00
2.00
173.00
90.00
45.00

49,392.00
10,000.00
7,400.00
5,000.00
2,800.00
36,010.00
2,100.00
‐
5,700.00

Unit Cost

9,105.00
1,050.00
31,587.00
1,926.00
19,290.00
24,650.00
21,340.00
47,705.00

8.00
5,000.00
3,700.00
5,000.00
700.00
65.00
2,100.00
‐
5,700.00

Subtotal

9,105.00
1,050.00
31,587.00
2.00
5.00
170.00
97.00
35.00

49,392.00
700.00
9,576.00
6,684.00
3,000.00
28,254.00
2,121.00
‐
13,020.00

Unit Cost

8.00
350.00
4,788.00
6,684.00
750.00
51.00
2,121.00
‐
13,020.00

Modesto, CA

Bid Tabulation Sheet
Bid Opening 02/26/19 at 2:00 PM

14 Chain Link/Wood Fence and Gate

LS

ITEM DESCRIPTION

15 Pavement Marking and Signage

LS

NO.

16 Tree Removal

2 of 4

TOTAL BID:
269,400.00
269,616.00
286,542.80
SUBCONTRACTORS: Allen A, Waggoner
Golden Bay Fence Plus Iron
Tosted Asphalt Inc.
Stockton Fence & Material

1

17 Restoration

Item No. 8

PLEASANT AVENUE - CDBG SIDEWALK IMRPOVEMENTS
(P19‐001)

12 Relocate Existing Fire Hydrant

11 Storm Drain Inlet

10 ADA Curb Ramp

9

8

7

6

5

4

3

2

1

Minor Concrete (Sidewalk/Driveway)

Minor Concrete (Curb and Gutter)

Aggregate Base (Class II)

HMA Pavement (Type A)

Remove AC Pavement

Remove Concrete

Clearing and Grubbing

Water Pollution Control

Public Convenience & Safety

EA

EA

EA

EA

SF

LF

TN

TN

SF

SF

LS

LS

LS

UNIT

554

4

1

2

2

6,174

1,363

220

145

3,858

963

1

1

1

QUANTITY

BZ Construction

Subtotal

6,121.64

Unit Cost

DOD Construction

20,000.00
6,000.00
40,000.00
3,852.00
11,574.00
43,500.00
19,800.00
40,890.00
49,392.00
7,000.00
9,000.00
6,500.00
2,800.00
36,010.00
4,750.00
‐
20,000.00

Subtotal

Sinclair Gen Eng Const

20,000.00

20,000.00
6,000.00
40,000.00
4.00
3.00
300.00
90.00
30.00
8.00
3,500.00
4,500.00
6,500.00
700.00
65.00
4,750.00

Unit Cost

Ceres, CA

Subtotal

9,500.00
3,800.00
21,800.00
4,815.00
9,645.00
28,420.00
39,820.00
54,520.00
80,262.00
10,400.00
6,400.00
5,500.00
2,000.00
26,038.00
2,600.00
‐
4,800.00

12,539.57
8,452.89
4,782.53
3.63
1.75
275.93
53.66
53.37
13.11
6,616.68
6,284.95
7,796.70
1,186.46
65.66
2,741.21

Bakersfield, CA

Unit Cost

9,500.00
3,800.00
21,800.00
5.00
2.50
196.00
181.00
40.00
13.00
5,200.00
3,200.00
5,500.00
500.00
47.00
2,600.00
‐
4,800.00

12,539.57
8,452.89
4,782.53
3,495.69
6,751.50
40,009.85
11,805.20
72,743.31
80,941.14
13,233.36
12,569.90
7,796.70
4,745.84
36,375.64
2,741.21
‐
6,121.64

Oakdale, CA

Bid Tabulation Sheet
Bid Opening 02/26/19 at 2:00 PM

13 Adjust Frames and Covers to Grade
LF

1

ITEM DESCRIPTION

14 Chain Link/Wood Fence and Gate

LS

LS

NO.

15 Pavement Marking and Signage

1

3 of 4

TOTAL BID:
310,320.00
321,068.00
325,105.97
SUBCONTRACTORS: Chrisp Company
Harker Striping & Signage
Ragsdale & Son
W.C. Maloney Inc
Stockton Fence & Material
Stockton Fence & Material
AAW

LS

16 Tree Removal
17 Restoration

Item No. 8

PLEASANT AVENUE - CDBG SIDEWALK IMRPOVEMENTS
(P19‐001)

11 Storm Drain Inlet

10 ADA Curb Ramp

9

8

7

6

5

4

3

2

1

Minor Concrete (Sidewalk/Driveway)

Minor Concrete (Curb and Gutter)

Aggregate Base (Class II)

HMA Pavement (Type A)

Remove AC Pavement

Remove Concrete

Clearing and Grubbing

Water Pollution Control

Public Convenience & Safety

EA

EA

EA

EA

SF

LF

TN

TN

SF

SF

LS

LS

LS

UNIT

4

1

2

2

6,174

1,363

220

145

3,858

963

1

1

1

QUANTITY
Unit Cost

5,000.00
2,980.00
84,440.00
5,778.00
23,148.00
44,950.00
26,400.00
65,424.00
47,848.50
6,000.00
6,198.00
10,586.00
3,940.00
29,223.50
2,615.00
‐
5,300.00

Subtotal

Livermore, CA

FBD Vanguard Const, Inc.

Bid Tabulation Sheet
Bid Opening 02/26/19 at 2:00 PM

12 Relocate Existing Fire Hydrant

554

ITEM DESCRIPTION

13 Adjust Frames and Covers to Grade
LF

NO.

14 Chain Link/Wood Fence and Gate

1

5,000.00
2,980.00
84,440.00
6.00
6.00
310.00
120.00
48.00
7.75
3,000.00
3,099.00
10,586.00
985.00
52.75
2,615.00
LS

5,300.00

LS

1

15 Pavement Marking and Signage

LS

16 Tree Removal
17 Restoration

TOTAL BID:
369,831.00
SUBCONTRACTORS: Chrisp Company
Stockton Fence & Material

4 of 4
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Exhibit "A"
Budget Amendment No.
Fiscal Year 2018 - 2019
Reference Resolution No. 2019-36, dated March 25, 2019
authorizing appropriations for the Pleasant Avenue CDBG Sidewalk
Improvement Project as follows:
Appropriations:
Fund Name
2018-19 CDGB Project

Fund
No.
291

Dept.
No.

Object
No.

95

1757

Appropriation
Amount
$78,000.00

Requested Appropriation

$78,000.00

2018 - 2019 Current Appropriation

$235,000.00

Total Appropriation

$313,000.00

Estimated Revenues:
Fund Name
CDBG Consortium

Fund
No.
291

Type
No.
5

Object
No.
666.65

Estimated
Revenue Amt.
$78,000.00

Total Estimated Revenue

$78,000.00

2018 - 2019 Current Estimated Revenue

$235,000.00

Total Estimated Revenue

$313,000.00

Fiscal Impact:

Exhibit A
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Daniel Padilla, P.E., P.L.S., City Engineer
Daniel.Padilla@ci.ceres.ca.us, (209) 538-5775

SUBJECT:

Resolution No. 2019-37, awarding the Construction Contract
for the Well # 34 Rehabilitation Project to Don Pedro Pump,
Authorize a 10% Contingency and Authorize the City Manager
to Execute the Contract.

RECOMMENDED COUNCIL ACTION:
Staff recommends the City Council award the Contract for the Well # 34 Rehabilitation
Project in the amount of $65,216.13.00, authorize a 10% contingency of $6,520.87 and
authorize the City Manager to execute the contract.
I.

BACKGROUND:

The project involves the removal of the pump and motor from the existing well, perform
video log of the well, scrub the casing and jetting the resulting materials from the bottom of
the well. After this is completed, a new submersible pump, motor, column piping and
discharge head will be installed. Disinfection will be completed, bacteriological and pump
efficiency tests will be performed. Well # 34 is located on River Road west of Central Ave.
in the area of Lions Park.
II.

REASONS FOR RECOMMENDATION:

Proposals for the construction were due on February 28, 2019. Don Pedro Pump submitted
the bid that has been determined to be lowest responsive and responsible in the amount of
$65,216.13. A ten percent contingency of $6,520.87 brings the project construction total to
$71,737.00. A memo with the bid results is attached.

Item No. 9

III.

FISCAL IMPACTS:

This project was included and programmed in the Fiscal Year 2018/19 Budget in Account
Number 527.95.1738.
IV.

EXISTING POLICY / RELATIONSHIP TO THE STRATEGIC PLAN:

This project is in conformance with the first priority of the Strategic Plan to ensure the
community has adequate well maintained infrastructure.
V.

POLICY ALTERNATIVES:

The City Council can choose to direct staff to reject the bids and re-bid the project; or reject
the bids and eliminate the project.
VI.

INTERDEPARTMENTAL COORDINATION:

This project has been coordinated with the Public Works Department.
VII.

PUBLIC PARTICIPATION:

None.
VIII.

ENVIRONMENTAL REVIEW:

This project is a CEQA Categorical Exemption as per Section 15301(c) Existing Facilities.
IX.

STEPS FOLLOWING APPROVAL:

Execute the Contract with Construction Company conduct a preconstruction conference
and issue the Notice to Proceed.

Approved by: ________________________________
Toby Wells, P.E., City Manager
Attachments:
1. Resolution
2. Bid Results
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RESOLUTION NO. 2019-37
RESOLUTION AWARDING THE CONSTRUCTION CONTRACT FOR
THE WELL # 34 REHABILITATION PROJECT TO DON PEDRO PUMP,
AUTHORIZE A 10% CONTINGENCY AND AUTHORIZE THE CITY
MANAGER TO EXECUTE THE CONTRACT.
THE CITY COUNCIL
City of Ceres
WHEREAS, proposals for the construction contract for the Well #34
Rehabilitation Project were due on February 28, 2019; and,
WHEREAS, the lowest responsive and responsible bid for the Well #34
Rehabilitation Project was received from Don Pedro Pump for an amount of $65,216.13
and,
WHEREAS, a construction contingency in the amount of 10% is necessary and
appropriate to accommodate any unforeseen costs bringing the total construction
authorization to $71,737.00; and,
WHEREAS, the Well #34 Rehabilitation Project was programmed in the FY
2018/19 Budget by the City of Ceres in account number 527.95.1738;
NOW, THEREFORE, IT IS HEREBY RESOLVED by the City Council of the City
of Ceres that the Well #34 Rehabilitation Project is awarded to Don Pedro Pump, in the
amount of $65,216.13 and a 10% contingency in the amount of $6,520.87 and
authorizes the City Manager to execute the contract.
PASSED AND ADOPTED by the Ceres City Council at a regular meeting thereof
held on the 25th day of March 25, 2019, by the following vote:
AYES:

Council Members:

NOES:

Council Members:

ABSENT:

Council Members:
_____________________________
Chris Vierra, Mayor

ATTEST:
_____________________________
Diane Nayares-Perez, CMC, City Clerk

Item No. 9

Item No. 9

March 5, 2019
MEMORANDUM
TO:

Toby Wells, City Manager

FROM:

Leonard Guillette, Engineering Project Manager

SUBJECT:

BID RESULTS FOR THE WELL # 34 REHABILITATION PROJECT

On February 28, 2019, the proposals for the above named project were received. A
total of two (2) proposals were received by the stated proposal due date. The results are
as follows:
Company

City

Bid Amount

1.

Don Pedro Pump

Hughson, CA.

$65,213.15

2.

Zim Industries

Fresno, CA.

$68,470.00

Engineers Estimate - $100,000.00

Item No. 9
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Toby Wells, City Manager, Toby.Wells@ci.ceres.ca.us,
(209) 538-5751

SUBJECT:

Resolution No. 2019-38, Approval of Exception to the 180-Day
Wait Period Per Government Code Sections 7522.56 and
Approve a Retired Annuitant Agreement with Brent Smith

RECOMMENDED COUNCIL ACTION:
Staff recommends the City Council adopt the Resolution to waive the exception to the
180-day wait period per Government Code sections 7522.56 and enter into an
agreement with Brent Smith to serve as Interim Police Chief to the City of Ceres
pending the start and transition of the Incoming Police Chief

I.

BACKGROUND:

Since February of 2015, the Brent Smith has been the Chief of Police. Chief Smith was
planning to retire in June of 2019. However, recent action by StanCERA, Chief Smith
decided to move his retirement date up to March 30, 2019.
Chief Smith has offered his services to aid in ensuring a smooth and orderly transition to
new leadership in the Police Department which will avoid an interruption in public
business and/or the protection of the citizenry. Under the statutes and regulations
relating to County Employee Retirement Law (“CERL”) and the Public Employees’
Pension Reform Act of 2013 (“PEPRA”), the City may enter into an agreement with
Chief Smith to provide services for no more than nine hundred and sixty (960) hours per
fiscal year, due to his retirement. Staff recommends that the City enter into an
agreement with Chief Smith to serve as Interim Police Chief from April 1, 2019, through
Item 10

May 3, 2019, or until such time as the City Manager determines the transition to
leadership has been successfully accomplished, which would not exceed June 1, 2019.
II.

REASONS FOR RECOMMENDATION:

Government Code section 7522.56(c) authorizes the City of Ceres City Council (“City
Council”) to appoint a retiree to a position for a limited term in order to prevent the
stoppage of public business in an emergency or because the retired person has
specialized skills needed in performing work of a limited duration. An appointment for a
limited duration requires a beginning, and an end date be specified. These
appointments shall not exceed a combined total of 960 hours for all employers each
fiscal year. A retiree, who does not comply with the requirement, is subject to mandatory
reinstatement by CERL and/or PEPRA.
Government Code section 7522.56 (d) states that a retiree is eligible for post-retirement
employment one hundred and eighty (180) days following his or her retirement date.
There are exceptions to this 180-day rule under section 7522.56 (f), which apply to
Chief Smith: (1) the retiree is a public safety officer or firefighter hired to perform a
function or functions regularly performed by a public safety officer or firefighter; or (2)
the employer certifies the nature of the employment and that the appointment is
necessary to fill a critically needed position before 180 days have based and the
appointment has been approved by the governing body of the employer in a public
meeting.
Government Code section 7522.56(d) provides additional requirements relating to the
compensation of the retiree. First, Chief Smith’s compensation must be reflected as an
hourly rate, which is no higher than the maximum monthly base salary paid to
employees performing similar duties divided by 173.333. Based on this formula, the
hourly rate recommended to be paid to Chief Smith will be Seventy Dollars and TwentyOne Cents ($70.21) per hour. Additionally, no other benefits, incentives, compensation
in lieu of benefits, or other forms of compensation in addition to the hourly pay rate will
be provided to Chief Smith.
Due to Chief Smith’s retirement and the transition to the new leadership, the City has
identified and certified a critical need for the specialized skills associated with the
position of Interim Chief of Police to be filled for a limited duration to protect the public
wellbeing, prevent stoppage of public business and to ensure the organizational
integrity of the Police Department. Due to Chief Smith’s specialized skills and to avoid
any disruption to emergency service, staff is recommending that he be hired as a retired
annuitant starting April 1, 2019, to work as the Interim Chief of Police through May 3,
2019, or until such time as the City Manager determines the transition to leadership has
been successfully accomplished, which would not exceed May 3, 2019. This will
provide sufficient time to complete the internal recruitments to fill the open position(s)
created by the Richard Collins recent appointment. Staff has created a plan to
complete the internal recruitments in April in order to have the new administrative team
in place in early May.

Item 10

III.

FISCAL IMPACTS:

The Police Chief position is a budgeted position, and the terms of the agreement at a
set hourly rate without benefits is less expensive than the fully burdened cost of the
Police Chief.
Although the agreement does not create a fiscal impact, there are budgetary impacts
associated with Chief Smith’s retirement and well as other Police Department changes
that will likely require a budget amendment prior to the end of the fiscal year.
IV.

EXISTING POLICY / RELATIONSHIP TO THE STRATEGIC PLAN:

The services provided by Mr. Smith will assist the City in accomplishing its goal of
enhancing its government operations to provide quality services to meet community
needs and assuring that the City is sufficiently staffed and trained.

V.

POLICY ALTERNATIVES:

To ensure a smooth and orderly transition to new leadership in the Police Department
which will avoid an interruption in public business, staff recommends the approval of the
resolution and agreement. The policy alternative would be to move the appointment date for
incoming Chief Collins up to April 1.
VI.

STEPS FOLLOWING APPROVAL:

Execute the agreement and Chief Smith would continue on an interim basis thru May 3,
2019, when Chief Collins would formally assume the role of Police Chief.

Approved by:______________________________
Toby Wells, P.E., City Manager
Attachments:
1. Resolution
2. Agreement
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RESOLUTION NO. 2019-38
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CERES
APPROVING A RESOLUTION FOR EXCEPTION TO THE 180-DAY WAIT PERIOD
PER GOVERNMENT CODE SECTIONS 7522.56 AND APPROVAL TO ENTER INTO
AN AGREEMENT WITH BRENT SMITH FOR INTERIM POLICE CHIEF SERVICES
THE CITY COUNCIL
City of Ceres
WHEREAS, Brent Smith will retire from the City of Ceres (“City”) from the
position of Chief of Police, effective March 30, 2019; and
WHEREAS, Government Code section 7522.56 requires that post-retirement
employment commence no earlier than 180 days after the retirement date, which is
September 26, 2019, without this certification resolution; and
WHEREAS, the City of Ceres City Council (“City Council”) may approve hiring a
retired annuitant before 180 days has passed since his or her retirement date, in
accordance with circumstances set forth in, and by approving this resolution pursuant to
Government Code section 7522.56; and
WHEREAS, Government Code section 7522.56 provides that this exception to the
180-day wait period shall not apply if the retiree accepts any retirement-related incentive;
and
WHEREAS, the City Council and Brent Smith certify that Brent Smith has not
and will not receive a Golden Handshake or any other retirement-related incentive nor
has Brent Smith received any unemployment insurance payments within the last twelve
(12) months prior to this appointment; and
WHEREAS, the City Council hereby appoints Brent Smith as a retired annuitant to
the position of Interim Police Chief for the City under Government Code section 7522.56,
effective April 1, 2019; and
WHEREAS, this section 7522.56 appointment shall be made for a limited duration
and therefore will end on or before May 3, 2019, and
WHEREAS, the retired annuitant agreement between the City and Brent Smith
has been reviewed by the City Council and is attached hereto as Exhibit A; and
WHEREAS, no matters, issues or conditions related to this employment and
appointment have been or will be placed on a consent calendar; and
WHEREAS, the employment shall be limited to 960 hours per fiscal year; and
WHEREAS, the compensation paid to retirees cannot be less than the minimum
nor exceed the maximum monthly base salary paid to other employees performing
comparable duties, divided by 173.333 to equal the hourly rate; and
Item 10

WHEREAS, the hourly rate for services paid to Brent Smith will be $70.21, which
is compliant with Government Code section 7522.56(d); and
WHEREAS, Brent Smith has not and will not receive any other benefit, incentive,
compensation in lieu of benefit or other form of compensation in addition to this hourly
pay rate.
NOW THEREFORE BE IT HEREBY RESOLVED that the City Council of the City
of Ceres does hereby certify the nature of the appointment of Brent Smith as described
herein and detailed in the attachment retired annuitant agreement and that this
appointment is necessary to fill the critically needed position of Interim Chief of Police for
the City of Ceres in order to maintain the organizational structure and integrity of the
Ceres Police Department during transition to new leadership, to protect the health and
safety of the citizenry and prevent stoppage of public business, and because the retired
employee has specialized experience, knowledge and skills needed in performing work of
limited duration.
PASSED AND ADOPTED by the Ceres City Council at a regular meeting thereof
held on the 25th day of March, 2019, by the following vote:
AYES:

Council Members:

NOES:

Council Members:

ABSENT:

Council Members:

________________________________
Chris Vierra, Mayor
ATTEST:
______________________________________
Diane Nayares-Perez, CMC, City Clerk
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RETIRED ANNUITANT
EMPLOYMENT AGREEMENT
THIS
RETIRED
ANNUITANT
EMPLOYMENT
AGREEMENT
(“Agreement”) is made and entered into this ___ day of ________________, 2019 by and
between the City of Ceres, a municipal corporation, (“City”) and Brent Smith
(“Employee”), an individual. City and Employee may individually be referred to herein as
“Party” or collectively as “Parties.” There are no other parties to this Agreement.
RECITALS
A.
The Ceres Police Department (“the Department”) is responsible for
planning and directing, law enforcement and crime prevention and, as such, efficient
operation is imperative to the health, safety and wellbeing of the citizenry. Employee has
served as Chief of Police since February 2015 and will retire on or about March 30, 2019.
City has recently hired a new Chief of Police, who is scheduled to begin employment on
or about June 1, 2019 which would leave the Department with a gap in leadership for the
time between Employee’s retirement and the start date of the Incoming Chief of Police.
B.
City has determined it is critical to the public wellbeing that City ensure the
organizational integrity of the Department during the gap between Employee’s retirement
and the start date of the Incoming Chief of Police, as well as during the transition time to
new leadership. Employee possesses specialized knowledge, skills and abilities relating to
the Department, its history, operations and unique characteristics. As such, in order to
ensure a smooth transition, to maintain continuity and efficient operations of the
Department, and avoid any interruption of services to the public or public business, the
City has determined that the services of Employee in the capacity of a ”Interim Police
Chief” are critical during the transition period.
C.
Employee desires employment in the position of “Interim Police Chief, a
position that requires specialized knowledge, skills and expert professional and technical
services.
D.
Acting through the City Manager, it is the City’s desire to hire Employee as
”Interim Police Chief” until such time that the incoming Police Chief begins work, is ,
trained and thoroughly familiar with the workings of the Department, and to establish
conditions of employment for Employee as provided herein.
E.
Government Code section 7522.56, subdivision (c) permits retired
annuitants under the County Employees Retirement Law (“CERL”) and the California
Public Employees’ Pension Reform Act of 2013”) to be employed without reinstatement
from retirement, upon appointment by a public agency, in order to prevent the stoppage of
public business or because the retired person has specialized skills needed in performing
work of a limited duration. Employee possesses extensive experience in a police
department management capacity and the skill set to perform the required duties necessary
to assist in the transition to new leadership in the Department in the position of “Interim
{CW074722.1}

City of Ceres
Brent Smith
Retired Annuitant Employment Agreement
Item
Page 1 of
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Police Chief”. Employee acknowledges that such employment is temporary and of a
limited duration subject to the provisions of this Agreement.
F.
Employee certifies that he attained normal retirement age pursuant to the
applicable provisions of CERL and/or PEPRA before returning to work after retirement.
G.
Employee certifies that he has not received unemployment insurance
benefits arising out of employment with the City during the previous twelve (12) month
period.
H.
As Interim Police Chief, Employee will not be represented by the Ceres
Police Officers’ Association (“CPOA”), and the City’s Memorandum of Understanding
with CPOA will not govern the terms and conditions of his appointment by the City.
NOW, THEREFORE, in consideration of the mutual covenants entered into
between the Parties, and in consideration of the benefits that accrue to each, the Parties
agree as follows:
AGREEMENT
Section 1.
Recitals. The recitals set forth above (“Recitals”) are incorporated herein
by this reference and made a part of this Agreement. In the event of any inconsistencies
between the Recitals and Sections 1 through 12 of this Agreement, Sections 1 through 12
will prevail.
Section 2.
Effective Date. This Agreement shall become effective as of April 1, 2019
(“Effective Date”).
Section 3.

Appointment and Duties.

3.1.
Appointment and Duties. The City Manager hereby appoints Employee
to the position of “Interim Police Chief” to function and perform duties as necessary to aid
in the transition to new leadership in the Department. Employee acknowledges that his
responsibilities include such duties as are regularly performed by a peace officer in a
management position. Employee shall work under the direction of the City Manager
pursuant to the Ceres Municipal Code section 2.08.040. Employee accepts such
appointment and employment pursuant to the terms of this Agreement. Employee shall
further perform the functions and duties specified under the laws of the State of California,
the City’s Municipal Code, the Ordinances and Resolutions of the City, and such other
duties and functions as the City Manager may assign.
3.2.
Schedule. The Employee’s daily and weekly work schedule shall vary in
accordance with the work required to be performed. The “Interim Police Chief” position
is an overtime exempt position and may include attendance at evening meetings and
irregular hours as necessary and as required by the City Manager to meet deadlines and
achieve objectives. The City will permit Employee such reasonable “time off” as is
{CW074722.1}

City of Ceres
Brent Smith
Retired Annuitant Employment Agreement
Item
Page 2 of
8 10

customary for exempt employees of the City, so long as the time off does not interfere with
normal business. Notwithstanding the foregoing, pursuant to Government Code
section 7522.56, subdivision (d), under no circumstances may Employee work more
than nine hundred and sixty (960) hours in any fiscal year. Employee will be required
to keep accurate time records of his hours worked to ensure that he does not exceed 960
hours within the 2018-2019 fiscal year or any subsequent fiscal year during which he
performs services pursuant to this Agreement. City retains the right to reassign employee’s
hours and/or modify his workload and/or suspend or terminate his duties and this
Agreement as needed to ensure Employee does not exceed the 960-hour limitation.
Employee represents and warrants that his services under this Agreement will not
cause a violation of the limitations of Government Code section 7522.56.
Section 4.
Term. The term of this Agreement and Employee’s employment shall
commence on the Effective Date and continue until the earlier of 1) the date the City
Manager determines, after conferring with Employee and the incoming Chief, that the
transition to new leadership has been completed satisfactorily, 2) May 3, 2019.
Section 5.
Compensation. City agrees to pay Employee an hourly rate of Seventy
Dollars and Twenty-One Cents ($70.21) per hour (“Base Rate”), payable in installments at
the same time that other City employees are paid.
Section 6.
No Unemployment Benefits. Pursuant to the Public Employees’ Pension
Reform Act (“PEPRA”), Employee certifies that he has not received unemployment
insurance benefits arising out of his employment or appointment by the City during the
previous twelve (12) month period.
Section 7.
No Benefits. The Parties acknowledge that Employee is a retired
StanCERA annuitant and, as such, Employee is not covered by City provided medical
insurance but will be eligible for COBRA coverage pursuant to the terms of COBRA. Other
than as listed in this Agreement, Employee shall not receive any benefits in addition to the
Base Rate.
7.1
Uniform. City shall provide Employee a police uniform to use throughout
the duration of this Agreement.
7.2
Use of City Vehicle. City shall assign Employee a City vehicle for use in
providing services hereunder including transportation to and from the worksite and any
City-related travel.
7.3
Reimbursement for Expenses. City recognizes that Employee may incur
certain job-related expenses as a result of Employee’s duties under this Agreement and
hereby agrees to reimburse Employee for the necessary and reasonable expenses based
upon expense receipts, statements, or personal affidavits, and audit thereof in like manner
as other demands against the City.
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7.4
Waiver of Benefits. Employee is a retiree of the Public Employee’s
Retirement System and will thus not be enrolled in StanCERA or have any StanCERA
retirement contributions reduced from his salary or made on his behalf by the City.
Employee hereby waives all benefits provided to City employees, including retirement
contribution, health/medical insurance, dental insurance, life and disability insurance, sick
leave, vacation, and similar benefits.
Section 8.

Termination of Agreement

8.1.
By Employee. Employee may terminate this Agreement and his
employment at any time, with or without cause. Employee agrees that Employee will notify
the City Manager in writing at least fifteen (15) days in advance of terminating his
employment. During the notice period set forth in this section, all the rights and obligations
of the Parties under this Agreement shall remain in full force unless the Term of this
Agreement ends, as defined in Section 4 of this Agreement. The Parties acknowledge that
the City Manager may terminate this Agreement, with or without cause.
8.2.
By City. Employee understands and acknowledges that his employment is
“at-will” and at the sole discretion and pleasure of the City Manager. As such, Employee’s
employment and this Agreement may be terminated at any time by City, with or without
notice or cause. Employee further understands and acknowledges that nothing in this
Agreement shall be construed to create a property interest in the position of Special
Consultant and that he is not entitled to any pre- or post-deprivation administrative hearing
or other due process upon termination or any disciplinary action except as otherwise
provided by law.
8.3.
Employee agrees that in the event of termination of this Agreement and/or
Employee’s employment, Employee will return all equipment and City property to the City
immediately. Employee acknowledges that City property includes any and all finished and
unfinished documents, data, reports, and materials generated or obtained by Employee
during his employment. Employee further agrees to cooperate with the City, as requested
by the City, to affect a transition of Employee’s responsibilities and duties and to ensure
that the City is aware of all matters being handled by Employee.
8.4.
No Severance Pay. Employee shall not be entitled to severance pay, and
Employee expressly waives all rights with respect to severance pay.
Section 9.
Indemnification. City shall defend, hold harmless, and indemnify
Employee against any tort, personnel, civil rights, professional liability claim or demand,
or other legal action, whether groundless or otherwise, arising out of an alleged act or
omission occurring in the performance of Employee’s duties as a, Limited Duration Special
Consultant in accordance with California’s Government Claims Act (Government Code, §
825 et seq.), and shall provide a defense to Employee in accordance with Government Code
sections 995-996.5. The City may decline to defend or indemnify Employee only as
permitted by the Government Code. City may compromise and settle any such claim or
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suit and pay the amount of any resulting settlement or judgment. Provided, however, that
the City’s duty to defend and indemnify shall be contingent upon Employee’s good faith
cooperation with such defense. In the event City provides funds for legal criminal defense
pursuant to this Section, Employee shall reimburse City for such legal criminal defense
funds if Employee is convicted of a crime involving an abuse of office or position, as
provided by Government Code sections 53243-53243.4.
Section 10. Bonding. City shall bear the full cost of any fidelity or other bonds required
of the Employee under any law or ordinance.
Section 11. Notices. Any notice or communication required hereunder between City
and Employee must be in writing, and may be given either personally, by registered or
certified mail (return receipt requested), or by Federal Express, UPS or other similar
couriers providing overnight delivery. If personally delivered, a notice shall be deemed to
have been given when delivered to the Party to whom it is addressed. If given by registered
or certified mail, such notice or communication shall be deemed to have been given and
received on the first to occur of (a) actual receipt by any of the addressees designated below
as the Party to whom notices are to be sent, or (b) five (5) days after a registered or certified
letter containing such notice, properly addressed, with postage prepaid, is deposited in the
United States mail. If given by Federal Express or similar courier, a notice or
communication shall be deemed to have been given and received on the date delivered as
shown on a receipt issued by the courier. Any Party hereto may at any time, by giving ten
(10) days written notice to the other Party hereto, designate any other address in
substitution of the address to which such notice or communication shall be given. Such
notices or communications shall be given to the Parties at their addresses set forth below:
If to City:

City of Ceres
Attn: City Manager
2220 Magnolia St.
Ceres, CA 95307

and

Churchwell White, LLP
1414 K Street, 3rd Floor
Sacramento, CA 95814
Attn: Thomas Hallinan

If to Employee:

City of Ceres
ATTN: Brent Smith
2220 Magnolia St.
Ceres, CA 95307
w/cc: home address on file
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Section 12.

General Provisions.

12.1. Modification of Agreement. This Agreement may be supplemented,
amended, or modified only by a writing signed by the City and Employee.
12.2. Entire Agreement. This Agreement constitutes the final, complete, and
exclusive statement of the terms of the agreement between the Parties and supersedes all
other prior or contemporaneous oral or written understandings and agreements of the
Parties. No Party has been induced to enter into this Agreement by, nor is any Party relying
on, any representation or warranty except those expressly set forth in this Agreement.
12.3. Severability of Agreement. If a court or an arbitrator of competent
jurisdiction holds any section of this Agreement to be illegal, unenforceable, or invalid for
any reason, the validity and enforceability of the remaining sections of this Agreement
shall not be affected.
12.4. Authority. All Parties to this Agreement warrant and represent that they
have the power and authority to enter into this Agreement and the names, titles, and
capacities herein stated on behalf of any entities, persons, states, or firms represented or
purported to be represented by such entities, persons, states, or firms and that all former
requirements necessary or required by the state or federal law in order to enter into this
Agreement have been fully complied with.
12.5. Headings. The headings in this Agreement are included for convenience
only and neither affect the construction or interpretation of any section in this Agreement
nor affect any of the rights or obligations of the Parties to this Agreement.
12.6. Necessary Acts and Further Assurances. The Parties shall at their own
cost and expense execute and deliver such further documents and instruments and shall
take such other actions as may be reasonably required or appropriate to evidence or carry
out the intent and purposes of this Agreement.
12.7. Governing Law. This Agreement shall be governed and construed in
accordance with the laws of the State of California.
12.8. Waiver. No covenant, term, or condition or the breach thereof shall be
deemed waived, except by written consent of the Party against whom the waiver is claimed,
and any waiver of the breach of any covenant, term, or condition shall not be deemed to be
a waiver of any preceding or succeeding breach of the same or any other covenant, term,
or condition.
12.9. Counterparts. This Agreement may be executed in counterparts and all so
executed shall constitute an agreement which shall be binding upon the Parties hereto,
notwithstanding that the signatures of all Parties and Parties’ designated representatives do
not appear on the same page.
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12.10. Venue. Venue for all legal proceedings shall be in the Superior Court for
the County of Stanislaus in the State of California.
12.11. Attorney’s Fees and Costs. If any action at law or in equity, including
action for declaratory relief, is brought to enforce or interpret sections of this Agreement,
the prevailing Party shall be entitled to reasonable attorney's fees and costs, which may be
set by the court in the same action or in a separate action brought for that purpose, in
addition to any other relief to which such Party may be entitled.
[SIGNATURE PAGE TO FOLLOW]

{CW074722.1}

City of Ceres
Brent Smith
Retired Annuitant Employment Agreement
Item
Page 7 of
8 10

IN WITNESS WHEREOF, this Agreement has been entered into by and between
the City and Employee and as of the date of the Agreement set forth above.
CITY:
City of Ceres, a California municipal
corporation

EMPLOYEE:

By:
Toby Wells, City Manager
Date Signed: ________________________

Brent Smith, an individual
Date Signed: ________________________

Attest:
By: _______________________________
Diane Nayares-Perez, City Clerk
Date Signed: ________________________

Approved as to Form and Content:
By:
Thomas Hallinan, City Attorney
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CITY COUNCIL

COUNCIL AGENDA REPORT

Chris Vierra, Mayor
Bret Durossette
Mike Kline
Linda Ryno
Channce Condit

MEETING DATE:

March 25, 2019

TO:

Mayor and City Council

FROM:

Toby Wells, P.E., City Manager

CONTACT:

Toby Wells, P.E., City Manager, Toby.Wells@ci.ceres.ca.us,
(209) 538-5751

SUBJECT:

Bulky Item Pickup Program Overview

During the goal setting meeting on February 8, 2019, Mayor Vierra asked for an item to
be placed on a future agenda to review the Bulky Item Pickup Program.
Bertolotti Ceres Disposal, formally known as Bonzi Ceres Disposal, has been providing
solid waste collection services in Ceres since June of 1971. Bertolotti Ceres has worked
closely with the City in the development and implementation of special solid waste
collection programs throughout the City.
On March 15, 2010, Council adopted Resolution No. 2010-28, approving the most
recent agreement with Bertolotti to provide solid waste collection programs for the City
of Ceres. The executed agreement incorporated changes that have occurred since the
previous agreement was signed in 1992, and consolidated the 2003 amendment to the
contract.
For many years, a key component of the contractual relationship with Bertolotti is the
Residential Bulky Item Curbside Collection Program and Community Clean-up Program.
Under the terms of the existing agreement, Bertolotti provides for up to two collections
per calendar year for all single family homes, duplexes, triplexes, and fourplexes on one
parcel of property and mobile home parks.
For the past year, Bertolotti has scheduled 40 pickups per week generating 520.6 tons
of waste for the calendar year of 2018. The amount of tonnage has increased steadily
over the past several years as shown below:
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Year
2014
2015
2016
2017
2018

Tonnage
226.73
323.1
357.51
477.07
520.64

Average per
month
18.9
26.9
29.8
39.8
43.4

annual %
Increase
‐
42.5%
10.6%
33.4%
9.1%

Over the past couple of years, the reported tonnage above also includes the most of the
illegal dumping totals as we have coordinated the pickup of the illegal dumps with
Bertolotti to be as efficient with staff time and resources. On an average week in 2018,
there were 4 illegal dumps included with the weekly scheduled bulky item pickups. The
worst week, there were 11 illegal dumps.
Staff has been working with Bertolotti over the course of the past few months to make
adjustments to the bulky item program. In March, Bertolotti increased the capacity of
the crews and began scheduling for 50 pickups per week (previously 40). This will
reduce the length of time between a resident calling to schedule the pick-up and the
actual scheduled delivery.
In addition, Bertolotti is working towards moving the bulky item pick-up day from
Tuesday to Monday to assist residents with the program requirements relative to the
time left on the street. Also, the attached Bulky Item Program sheet is proposed to be
used to ensure that residents that request the program fully understand the restrictions
and requirements. Residents would be required to electronically or manually sign the
document to acknowledge the rules and requirements.
Staff will make a brief presentation, and Bertolotti will be available to discuss the
program and the proposed changes.

Approved by:________________________________
Toby Wells, P.E., City Manager
Attachment:
1. Bulky Item Program
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BULKY ITEM PROGRAM
This program is for Single Family Residential Households to receive TWO (2) Bulky
pickups by scheduled appointment per calendar year
No Multi-family or Commercial Bin service allowed to participate in this program
Bulky Guidelines-failure to follow may result in citation:
1. All bulky items are to be placed out on the street (curbside), in front of your house,
no more than 1 day prior to your scheduled appointment. Customer is solely
responsible for items placed out for pick-up
2. Piles are not to block any sidewalks, fire hydrants, garbage cans, or impede traffic
3. Must be 1 foot away from curb, not blocking any storm drains
4. No Private Property and/or Alley Pick-ups allowed
Acceptable Items
 Air Conditioners
 Furniture: Sofas, love seats, chairs, tables, desks, shelving units, mattresses, bed
frames, box springs, and dressers
 Toilets, sinks, tubs, hot tub (must be cut in half prior to pick-up)
 Exercise equipment, bicycles
 Lawnmowers (all gas and oil must be removed)
 Ladders/Doors
 Carpet- 1 room only 10x10 only (must be bundled & tied)
 Outdoor- toys, patio, lawn chairs, patio tables/chairs, large toys, grills, kiddie pools
Unacceptable Items:
 NO Household garbage, bags, or piles of trash/clothing
 NO Household hazardous waste: liquid, cooking oil, paint, varnish, motor oil,
automotive fluids, car batteries, insecticides, pesticides, pool/spa chemicals, bleach,
ammonia, household or shop cleaners
see http://www.stancounty.com/er/hazmat/household-hazardous-waste.shtm
http://www.stancounty.com/er/hazmat/pdf/household-hazardous-waste.pdf
 NO Yard waste, tree stumps, leaf or limbs
 NO Tires, car parts, trailers
 NO Glass, mirrors, windows or any items with glass
 NO Basketball hoops
 NO E-Waste- TV, computer monitor
see: http://www.stancounty.com/er/hazmat/e-waste-recycle.shtm
 No Construction debris, demolition or remolding-dirt, rock, sod, concrete, sand, dry
wall, brick, block, treated lumber, roofing, shingles, ceiling tiles,
Customer Name:_________________________

Phone# _______________________

Address: _______________________________ City: ______________ Zip:__________

UPON COMPLETION OF FORM A CSR WILL CONTACT YOU TO
SCHEDULE BULKY APPOINTMENT
Item 11
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